
PERRIS	  UNION	  HIGH	  SCHOOL	  DISTRICT	  
COMMUNITY	  CONCERNS	  FROM	  

June	  17,	  2015	  
BOARD	  OF	  TRUSTEES	  MEETING	  

AND	  
RESPONSES	  BY	  DISTRICT	  ADMINISTRATION	  

	  
	  
CONCERN:	  	  A	  parent	  shared	  his	  frustration	  with	  several	  items	  involving	  District	  and	  site	  administration	  
and	  lack	  of	  performance:	  
	  

• Parent	  suggestions	  are	  not	  being	  considered	  and	  recommendations	  made	  at	  School	  Site	  Council	  
are	  not	  being	  adhered	  to	  nor	  completed.	  

• There	   is	   an	   expressed	   lack	   of	   concern	   from	   administration	   regarding	   the	   gaps/poor	  
achievement	  of	  specifically,	  our	  African	  American	  students	  in	  math.	  

• Lack	  of	  openness	  and	  honesty	  regarding	  student	  performance	  and	  next	  steps	  of	  support.	  
	  
RESPONSE:	   	   Site	   and	   District	   Administration	   have	  met	  with	   the	   parent	   throughout	   the	   school	   year,	  
encouraging	   him	   and	   others	   to	   participate	   in	   numerous	   school	   events	   and	   advisory	  
councils.	  	  Procedures	  and	  policies	  for	  planning	  and	  conduction	  of	  school	  events	  have	  been	  shared	  and	  
discussed	  with	  him	  as	  well.	  	  	  	  
	  
In	  a	  recent	  conversation	  on	  June	  29,	  2015,	  the	  parent	  was	  encouraged	  to:	  
	  

• Continue	  his	  active	  involvement	  on	  Heritage	  High	  School’s	  School	  Site	  Council	  (SSC)	  
• Work	   closely	   with	   the	   new	   principal	   in	   developing	   strategies	   for	   community	   outreach	  

expansion,	   review	  of	   site	  performance,	   and	  determination	  of	  needs	  and	  actions	   (via	   SSC	  and	  
other	  advisory	  committees).	  

• Utilize	  posted	  LCAP	  and	  Annual	  Update	  posted	  on	  District	  website	  as	  it	  contains	  an	  overview	  of	  
performance,	  details	  goals	  and	  objectives,	  as	  well	  as	  defines	  actions	  to	  achieve	  such	  goals.	  

• Participate	  on	  the	  development	  and	  implementation	  of	  the	  District’s	  African	  American	  Advisory	  
Council	  (DAAAC),	  soon	  to	  begin	  in	  September	  2015.	  

	  
	  

	  


