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information and updates?

Staff Hotline for Emergency Announcements
and Updates:
(951) 92-ALERT (922-5378)

(Oleage note thie line ie not monitored)
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Superintendent’s Meggage by rant Bennett

The Perrig Union High
School District  believes
that our etudente degerve
a world-clage education
and that we mugt provide a
variety of opportunitieg
for them to gucceed in
today’s changing world. [n recent years, we have
undertaken great efforte in  planning and
implementing innovative and relevant programs to
increage etudent succesg and achievement. [t ig the
people within the Digtrict that make thege innovative
programe posgible and eucceseful.  Our studente
benefit from the expertice of our teaching staff and
clagsified staff alike.

At the forefront of thege endeavorg, the Digtrict
created the Scholar+ teaching and learning initiative.
Thig initiative provides Chromebooks to all students,
tablete to teachers, the uge of a robuet Learning
Management System (LMS) for teachers to post
courge content and for ctudente to learn, interact,
collaborate, submit work, take aggesements, and
create innovative projects. With our 11 program, we
offer opportunitieg for students in and out of school
ag students take the deviceg home daily including
summer. The Scholar+ program also laid the
groundwork for the creation of makergpaces and
new computer science/engineering programe uging
the Code.org and Project Lead the Way framework.

The Digtrict ie committed to college and career
readiness. We have greatly expanded ite offerings
of Dual Enroliment college credit courges and
Advanced Dlacement courses. The Dietrict ig
committed to ite large AVID (Advancement Via
[ndividual Determination) program and promotes
AVID teaching and learning strategies. Career

Technical Education (CTE) provides a vehicle alter-

ative to gome Digtrict students and the District hag
added new, high quality CTE programe such ag the
Automotive Technology program at Paloma Valley
High.

The Digtrict hag greatly expanded and modernized
facilities with Meagure T funded congtruction
projecte. More than cimply providing space for
future growth, the wide-ranging projecte have been
planned to accommodate collaborative learning
gpaces with cutting-edge STEM  (Science,
Technology,
facilities.

Engineering  and  Mathematice)

Save
the/

Date —

v June 6fh
Perris Lake Graduation
@ Perrig High Stadium - 6:00 p.m.

v June7?™
Dinacate - 8fh Grade Promotion
@ Perrig High Stadium - 9:00 a.m.

v June7™
Perrig High Graduation
@ Perrig High Stadium - 6:00 p.m.

v June8™
Paloma Valley Graduation
@ Paloma Valley Stadium - 6:00 p.m.

v June9™
California Military [nstitute — Graduation
@ Rough Rider Field -~ 9:00 a.m.

v June9™
Heritage High Graduation
@ Heritage High Stadium - 6:00 p.m.
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Educational Servicesg by Dr. Marilyn Saucedo, Assistant Superintendent

Educational Services

The Digtrict’s vigion and miggion are standard and
critical elements of our strategy. Ag such, they
need to be revigited periodically to ensure that they
with
objectives. Beginning in the fall, we began the work

continue  to  align our valueg and

of redefining our digtrict vigion and miggion by conducting regearch through
feedback from our educational partners: etudentg, parentg, and etaff.

With aggistance from the University of San Diego Mobile Learning
Technology Center (USD/MTLC) and to develop a comprehengive
undergtanding of our core values, our purpoge, and our needs, a 360 Needs
Aggegement wag conducted. Thig aggesgment ig a regearch-baged tool
degigned to examine geven factore that influence the effectiveness of our
current systemg and impact of the degired etudent outcomes. The factors
aggessed include vision, systems, pedagogy, community resources,
atrateqy, phygical regourceg, and human capital.

Feedback wag golicited through ~surveys,
interviews, and claggroom obgervatione. To
aggist in analyzing the results, we created a
committee from each of the educational
partner groupg. Participants on thig Vigion and , «
Misgion Crose-Sector Committee included parents, gfudenfg Perrig
Secondary Educators Aggociation (PSEA), California School Employees
Accociation (CSEA), school gite adminictrators, and Cabinet.  The

committee dedicated two days to analyzing of the regearch data and
developing drafts of vigion and miggion statements baged on feedback and
input from the ageesement.

Baged on the work of the Vision and
Miggion Croge-Sector Committee,
draft vigion and miggion statements will be
B presented to the Board of Trugteee in
B March for final celection.  Next stepe

. include creating value gtatements and
building graduate profiles aleo baged on regulte from the 360 Needs
Aggegsment.

two

We would lke to thank our parents, ctudents, PSEA, CSEA, and
adminigtrators for giving of their time and input to thig process.

What is FIRST Tech Challenge? [¥’s way more than building robots

The Distriet’s FIRST Tech Challenge teamg are challenged to design, build,
program, and operate robote to compete in a head-to-head challenge in an
alliance format. Students call it “the hardest fun you'll ever have!” Guided
by adult Coaches and Mentore, studente develop STEM (Science,
Technology, ~ Engineering  and
9 Mathematice) ckille and practice
5 engineering principles (ke keeping an
A engineering notebook), while realizing
the value of hard work, innovation, and
gharing ideag. The robot kit ig reugable
from year-to-year and can be programmed uging a variety of languages,

including Java. Teamg algo raige funds, degign and market their team brand,
and do community outreach for which they can win awards. Students have
access to teng of miliong of dollars in college scholarships. Each seagon
concludes with Super-Regional Championshipe and an exciting ARST
Championship.

Perrig hag been participating with FTC for
five yeare now and hag grown from 3
teame to 15, with over 150 gtudente
participating digtrict wide. Every year our
teamg compete in hopes to make it to the
World Championghip in May. On February
4h, teame acrose the district competed
in the League tournament resulting in 1O of our teame advancing to
quarterfinale- LA/SoCal Regional Championghip!

The advancing teams compete in Monrovia, February 26th and they are:
7832-Bear Gurug (HHS); 7835-Vietrix Aedifex (CMI); 6371-Machine
Kinge (HHS); 9433-Twigted Metal (HHS); 6372-Datriotic Robotice
(HHS), 5827-Robo Hazard; 6179-Titan Apex; 943|-Elemental
Madnese (OHS); 783I-Titan (HHS), 8635; and 9432~ Blood Sweat

& Qears (HHQ).

FIRST
ROBOTICS
COMPETITION
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Buginege Serviceg by Candace Reineg, Aggietant Superintendent
Facilities Update February 2017

The best day for any school congtruction project ig
the firet day the facilities are opened and occupied
by studente. Thig milestone happened recently at
Perrie High School where another gtep in the
campug-wide trangformation occurred with the
opening of the new two-gtory clagsroom building ag part of the Phage 2A
project. Students and staff know thig building ag the 4000 building which
opened on January 9th, when everyone returned from the Holiday Break.
The 4000 building i¢ the final part of the 2A project which also included
a new Boys and Girle Locker Building, and a Satelite Kitchen which had
previously opened in August of this echool year. The 4000 building includes
16 new clagsroome which houge Media Arte, Ceramice, Photography,
Yearbook, Medical Aggicting, ASB, Art and Drama clageroomg, ag well ag
a neu teacher work room and a collaboration room. Congtruction of the 2A
Project began in 2015 and i the firgt part of the plan to replace the
buildinge which used to exigt in the center of campus. A total of 13 buildings,
originally built in 1962, were demolished to make way for Phage 2.
Completion of Phage 2A ig a major etep in trangforming Perrig High into a
new, modern campug that our students, staff and community can be proud

of for many yearg to come.

Thoge who have been to the Perrig High
campug know that congtruction for
Phage 2B ig well underway. Phage 2B
includes a new cafeteria/student union
(formerly called a multipurpoge room), new
atate of the art kitchen facilitieg,
engineering claggroomg, a full auto shop

a¢ well ag a new home for the Derrig High
ROTC Program. Construction of Phage 28 began in spring of 2016 and
is expected to be completed during the summer of 2018.

Along with the congtruction of Bhage 2B, congtruction of what will be the
new home of the Perrig High Agriculture Program. The Perrie Agriculture
Center for Excellence (PACE) project includes a two-gtory building that ie
located acroge from the Boys and Girls Locker room towards the gporte
fields. [ncluded in the PACE building are Ag clagsroome, Ag laboratory
facilities, a Floral program claggroom ag well ag an upstairg terrace with
plantere. Construction on the PACE Building is aleo scheduled for
completion during the eummer of 2018.

Perrie High School ig not the only campug that is undergoing changes.
Paloma Valley High School is et to undergo congtruetion on two projects
to expand the learning opportunities on campus. Currently in the degign and
planning etage ie an expangion of the facilities that houce the Auto Shop
Program. Thig project will include alterations to the existing facility that wil
allow the program to grow and provide opportunitieg for students to work
with full cize vehicles. Equipment euch ag a vehicle lift, tire rotation machine,
brake lathe, and other equipment aggociated with vehicle repair will be
ingtalled ag part of thig project. Paloma will also see the addition of a
2,400 square foot Career Technical Education clageroom/shop building.

= ‘LJLJ'*-‘—%‘UH--W--I“-‘
I v 0

[ O

Thig building will be located on the eagt edge of campug next to the C
Building acrose from the current auto chop. The Auto Shop project will be
completed for an August 2017 opening and the CTE Claseroom/ehop
project ie echeduled for opening during 2nd gemegter of the 2017-18 school
year.

Solar Project

Finally, a¢ a reminder, ag part of our Solar Project, olar arrays in the form
of carporte are echeduled to be ingtalled in the parking lote at our school
giteg beginning ag early ag late April. The District’s Facilitiee Department
will provide an update on the conetruction echedule once it i¢ finlized and
will work with each ite to engure minimal impact to the learning environment
during congtruction.
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TQOhﬂO[Ogg by Jogeph Williame, Executive Director

Digital Content Aligned to Curriculum

[n the fall of 2013, the Digtrict etarted roling out
Chromebooks to students ag part of the Scholar+
Teaching and Learning [nitiative. Under our
Scholar+ plan, we had been upgrading and
expanding ~ WiFi, implementing a  Learning
Management System (LMS), and providing teachere access to mobile
technology toole. Getting deviceg in the hands of etudents wag the firet big
gtep in our goal to provide eagier access to digital content that ig aligned

to our curriculum.

Lagt year and this year, Subject Area Councile and Curriculum Committees
have been evaluating digital regources and working hard to provide rich and
engaging material to increage gtudent achievement. Below ig a ligt of these

programs.

Content Areals) Vendor Program

Middle School ELD HMH Englich 3D
Middle School Core ELA (pilot) McGraw Hil Study Syne
Middle School Core ELA (pilot) HMH Collectiong
EL/RFEDP Progrees Monitoring | HMH Reading Inventory
ELA Reading Intervention HMH Read 180

High School ELD Cengage/Nat Geographic EDGE

Spanich Vigta Higher Learning Supercite

ELD Rogetta Stone Rogetta Stone
Middle School Math Pearson Envigion 2.0
Middle School Math MeGraw My Math

High School Math Peargon HS Math

High School Math MeGraw Glencoe

Engligh and Math Educational Testing Service [ SBAC Interim and Summative Agemts.

The Information Technology Services Department underetands that
implementing new programe can bring gome uncertainty. We aleo know that
there are always buge to work out on each program and we are here to
gerve. QOur techg pride themgelveg on being able to be in your clagsrooms
and gee firgthand what issueg or iteme need to be worked through. Pleage
make sure that you reach out to the Tech HelpDegk to regolve iggues or
even to juet agk questions. The Technology HelpDesk can be reached via
email at helpdesk@puhed.org or phone at ext. 80250. We appreciate
your patience, flexibility, enthugiagm, and all of your hard work to help

etudents succeed.

Human Regources by Tonya Davie, Chief HR Officer

The Human Regources Department is ramping up for
the  bugiest  time  of for
department.  Recruiting quality employees for our
vacancieg i¢ a high priority for the entire HR team. We
have created a Twitter account to add another layer
of marketing to our recruitment efforts. Dleage help

year our

us get our meggage out by sharing these poste with
your profesgional network ag well

Certificated Staffing for 2017-18

By the time you read thig, we will have posted teacher eligibility poole for the
201718 gchool year. [n the midet of the woret teacher shortage gince the
(990, it ig important to get out in the recruitment waters ag soon ag
posgible. Ag we geek to fill teaching positiong, [ agk you to share any of our
vacancies with other profesgionale you know who would love to work for
the District. We are proud to offer unlimited years of service and !
technology for both etaff and etudente. What better way to highlight the
great work that we do here in the Digtrict than by encouraging otherg to
join our team of committed profesgionals!

Parental Leave

Effective January |, 2017, all employees are eligible for parental leave under
AB 2393, Darental leave replaces all references to maternity and
paternity leave and ig defined ag “leave for reagon of the birth of a child of
the employee, or the placement of a child with an employee in connection
with the adoption or foster care of the child by the employee.” Thig new
leave allows employees to uge sick leave during parental leave for up to 12
workweeks during any [2-month period. Pleage contact Brenda Arenag if
you have any questions about leaves at x80303.

The HR etaff ig committed to our most important tagke of recruiting,
training and retaining high quality etaff. (f we can help you with anything,
pleage don’t hegitate to contact ug.

Pictured from left: Helene Agtorga, Pergonnel Technician; Brenda Arenag, Confidential Secretary;
Juno Fernandez, Personnel Technician; Mayra Chavez, Administrative Assistant; Anjanette Bargag;
Senior Clerk and Sharon Cortez, Receptionist.
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